Emotional Intelligence
Research indicates that Emotional Intelligence (EI) is a key determinant of one's success in life -- even more so than IQ. The most successful leaders are adept at balancing their knowledge and experience with EI skills. A smart leader who is not able to work with and through other people will not be effective.
In a study conducted by Daniel Goleman, printed on his book "Emotional Intelligence", it was said that EQ was far more important than Intelligence Quotient (IQ). The Vision of Mother Candida EQ Center for Children (MCEQCC) was based on Goleman's theory. The center believes that an early childhood education center should provide the core learning experiences of EQ combined with the academic teaching and must prepare the kids to enter formal elementary education. With that they are intellectually ready and they can respond to the complex, multi-faceted and changing educational as well as personal needs of very young children.
Emotional Intelligence Matters 
One’s intelligence quotient in English and math is considered the leading determinant of success. This has been our narrow view of intelligence for decades until Harvard professor Howard Gardner’s introduction of Multiple Intelligence and Daniel Goldman’s book, “Emotional Intelligence: Why it matters more than IQ.” 
Gardner posits there are many types of intelligence. He highlights seven: visual, verbal, logical, kinesthetic, musical, intrapersonal and interpersonal. Goldman’s book outlines how critical EI, also known as interpersonal skills, can be to a successful life at home, school and business. 
He defines emotional intelligence in terms of the ability to love and be loved by friends, partner and family members. Since the beginning of time, though, EI has been paramount to success in all aspect of life.
Does IQ or personality lead to success? 

By Diane Wildhaber Special to The Acorn 
Is focusing on academic achievement the answer for success in life or is guidance in developing social skills more important? 
What the researchers say 
Professor Rebecca Marcon from the University of Northern Florida told Business Week magazine, "Students trained in social and emotional skills perform better in future school years . . . Boys who attend kindergartens that focus on social and emotional skills -as opposed to only academic learning -perform better, across the board, by the time they reach junior high." 
Daniel Goleman, author of "Emotional Intelligence," wrote, "Compared to IQ and expertise, emotional competence mattered twice as much. This held true across all categories of jobs, and in all kinds of organizations." 
But how do children learn social and emotional skills? 
Children need to learn how to motivate themselves, how to get along with others, how to build self-control, how to negotiate, how to listen to others, and how to work together. This is what "emotional intelligence" is. These skills do not just develop with age, they are learned. 
Y o u n g children need time to play and to explore. When they interact with their peers, they are practicing social skills. A parent's role is to guide them in learning how to relate to others. They need to learn how to respect the rights of others and how to protect their own rights in appropriate ways. 
P a r e n t s can help facilitate these skills by helping children understand their feelings and the feelings of others. 
Learning to share, to take turns and to work together takes time, practice and patience. Children need adult supervision, guidance and support to encourage and assist growth in areas of emotional and social development. 
Values, morals and ethics, which are "emotional competencies," are learned through life experience and from adult models. 
Understanding Emotional Intelligence 
March 22,2006 
Maria Luisa Salcines 
The Monitor 
The first time I heard about Emotional Intelligence was a few years ago when I attended a conference for Redirecting Corporate America. The study of Emotional Intelligence, or EI, is fairly new, dedicated to the importance of being able to understand and express our emotions as well as the emotions of others.
In the corporate world, this is important in order to be able to manage people and be a more effective leader.
How we deal with emotions, such as disappointment, frustration, fear, hurt, anger and even joy, has a lot to do with what we learned about these emotions from watching our parents or those closest to us.
If you grew up around people who expressed their emotions in a healthy way, then more than likely you developed these skills. These skills are not something we can learn by taking a course. Most of us gained them by working through them as we experienced them.
When you have a group of people working together who were raised differently and come from different backgrounds, it is almost impossible not to have to deal with some kind of conflict.
There will always be differences of opinion, and unfortunately, someone who will lose his or her temper. That is why it is so important for us to understand our emotions, because if we don’t understand ourselves, it will be even more difficult to understand the emotions of others.
We will never be able to control the emotions of others because we can’t control what they do or say. But by learning to control our responses, we can be responsible for our own behavior and deal with the situation in a more positive manner.
Problems in the work place could be solved easily if people learned how to understand what they were feeling and how to respect the feelings of others.
It’s impossible to have good people skills and be an effective leader without having skills in Emotional Intelligence.
The following are suggestions on dealing with emotions in the workplace, from Julie Fuimano’s article "Grace Under Fire," published on www.SelfGrowth.com.
lEmotions are inner messages. Next time you find yourself experiencing an emotion. Pause before you respond and take the time to identify what emotion you are feeling. This will be the only way you will control your emotion, instead of allowing it to control you.
lAcknowledge the emotion you are experiencing. Emotions are not bad. Allow yourself to feel them. They are how the universe communicates to us. Learn to listen to them.
* You cannot think and feel at the same time. It is very difficult to rationalize when we are happy or sad. Take the time to separate the emotion from logic. Give yourself time-out to experience what you are feeling. If you can think clearly, handle the situation when it arises, but always process the emotion. It is not healthy to stuff the emotion.
* Don’t problem solve, rationalize, or communicate with someone else’s emotions. When someone is upset acknowledge what they are feeling. People don’t always recognize that they are not aware of what they are doing and that they’re behavior is affecting their ability to communicate.
* Don’t tolerate other people’s bad behavior. Learn to ask for what you want. You need to teach people how you want to be treated, by using direct requests. "Please lower your voice." You have to learn how establish personal boundaries. If you don’t tell others what bothers you they will continue to treat you the way they like.
When you learn to understand and handle your emotions, you will be able to understand and deal with the emotions of others in a positive way.
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